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referrals dropped

64 percent 

in four years.
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perform
ed 20

percentage

points better on 
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tests than other

students.
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■
6%

 to teaching techniques and lessons presentations

■
 16%

 to factors over w
hich the school has no control

■
 78%

 to the quality of hum
an interaction in the school
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Students w
ho feel connected …

■
 are less likely to use alcohol and illegal drugs

■
 are less likely to engage in violent or deviant behavior

■
 are less likely to becom

e pregnant

■
 are less likely to experience em

otional distress
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■
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oes not feel part of 
the group

■
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oes not have 
behaviors to deal 

w
ith frustration
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bers 10, 12, and 13 used to be 1, 2, and 3.

“W
hat is connection? It is a feeling of being part of

som
ething larger than yourself. …

 That feeling of 
connectedness leads to health and achievem

ent.”

– Edw
ard M

. H
allow

ell, M
.D

.


